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Tab. 1 Descriptive statistics and correlation coefficient of the variables

i HE bR 1 2 3 4 5 6 7 8 9 10 11 12
LAGE  16.720 5.027 1

2.8IZE 910812 3311394 0.006 1

3.0UA  0.032 0.176  0.036™ -0.007 1
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7.8 4383 1734 0017  0.117"° -0.013  0.279™ 0.037" 0.476"" 1
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Tab. 2 Regression test results of analyst digital technology, employee participation and enterprise innovation performance
.. _ fm _ _ 4FP _
HERL(1) BRI (2) HRL(3) T (4) BRI (5) TR (6)
DT 8.779(3.080) 0.043°(0.028)  -0.006(0.034)
EP 12.480"*(1.440)
NC 0.048(0.080)
DT X NC 0.466"(0.173)
AGE 1.764"(0.332) 1.468""(0.347) 1.1647°(0.334)  0.049"7(0.003)  0.0477°(0.003)  0.048"°(0.003)
iz 0.000 02" 0.000 03 0.000 03 343 % 105" 338 % 105 334 % 1072
(5.94%107) (5.94x107) (5.88x107) (5.60 % 10) (5.61x10°) (5.61x10°)
DUA -10.583(6.448) -10.525(6.444) ~10.8327(6.432) 0.002(0.059) 0.003(0.059)  -0.004(0.059)
STA 9.957"(4.782) 10.800°(4.787) 5.438(4.700) 0.313'(0.047)  0.317(0.047)  0.317"(0.047)
0ch -0.264°(0.134) -0.253°(0.134) -0.268(0.132) 0.001(0.001) 0.001(0.001) 0.001(0.001)
BS -0.415(0.777) -0.409(0.777) -0.609(0.773) 0.0157(0.007) 0.0157(0.007) 0.014°(0.007)
SS 1.159(1.014) 1.150(1.013) 0.895(1.007) 0.016°(0.009) 0.016°(0.009) 0.016°(0.009)
IDN 3.065"(1.300) 3.018"(1.299) 3.4777°(1.296)  -0.032""(0.012)  -0.032"*(0.012)  -0.033"0.012)
TMTS 0.171(0.353) 0.246(0.354) 0.147(0.351) 0.002(0.003) 0.002(0.003) 0.0001(0.003)
fig e -30.396"7(10.074)  -28.937°°(10.080)  -23.9817(9.959)  -0.495""(0.096)  -0.487°(0.096) —0.472"70.096)
R 0.430 0.434 0.453 0.069 0.072 0.072
Adj.R? 0.258 0.258 0.261 0.075 0.074 0.077
Wald Chi2 2 206.42 2217.89° 2339.93" 442,55 444.95™ 455.68"
VE 55 AR s AR Sy ALK [l A8 5 Adj.R2J within effect A9{f
R3 EHEEINMRISS5HHRN R
Tab.3  Results of direct effect and the mediating effect of employee participation
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Fig. 2 Moderating effect of network centrality

in the relationship of digital technology and

employee participation
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Digital Technology, Employee Participation and Enterprise
Innovation Performance

WANG Hai-hua, DU Mei
(School of Management , Shanghai University, Shanghai 200444, China)

Abstract: Based on the inducement-contribution theory and resource-based view, it took the Chinese listed
manufacturing enterprises from 2008 to 2018 as research object, and investigated the relationship among digital
technology, employee participation, network centrality and enterprise innovation performance. The results show that
digital technology has a significant positive impact on enterprise innovation performance, and employee participation
plays a mediating role between digital technology and innovation performance. When enterprise network centrality is
high, the positive relationship between digital technology and employee participation is enhanced, and the mediating
effect of employee participation is also stronger. The conclusions expand the related literature of digital technology on
enterprise innovation performance, and provide practical guidance for enterprise innovation.
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